
 

 

October 13, 2016 

 

To: Regional Vice Presidents 

 Branches & Facilities 

 

 

New Deal on ͞9-day rule͟ 

 

Operational controllers ĐaŶ’t work more than nine (9) consecutive days (except in an 

emergency); but ǁhat does ͞day͟ ŵeaŶ? CATCA has alǁays ŵaiŶtaiŶed that the refereŶĐe 
contained iŶ our ĐolleĐtiǀe agreeŵeŶt is to ͞ĐaleŶdar days͟, ǁhile NAV CaŶada ďelieǀes it 
means any period of 24 hours. 

 

The disagreement came to a head this year, and the union filed a policy grievance. Just before 

scheduling it for arbitration, the parties reached a settlement.  

 

GoiŶg forǁard, ĐoŶtrollers ǁill ďe sĐheduled iŶ aĐĐordaŶĐe ǁith CATCA’s iŶterpretatioŶ. That 
means that within any period of ten (10) consecutive calendar days, at least one of those 

calendar days will be completely free of any work. Individual controllers may voluntarily waive 

that right, in which case they must still adhere to a minimum 24-hour period off work during 

the 10-day period.  

 

We are confident this will address our members’ needs while still protecting individual rights. 

 

As always, please direct any questions to your Regional Vice President. 

 

On Behalf of the Executive Board; 

 

 

 

Peter Duffey       Doug Best 

President       Executive Vice President 

https://www.catca.ca/wp-content/uploads/2016/10/160930_LOU_Art20_04_9ConsecutiveDayRule.pdf

